Your Rights

Under The

Family and Medical Leave Act of 1993
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Reasons For Taking Leave:
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Job Benefits and Protection:
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Unlawful Acts By Employers:
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For Additional Information:

ontact the nearcst office uf the Wage and Haor Idivision,
Iasteed in miost elephone direetories under ELS. O ovornment,
Departnicnl of Luakor,

WH Puslication 14240
SJuane 19871

AL CIERWE RIS B Ik IR THEE B0 100 B



